ADDENDUM # 1

CITY OF TORRANCE
3031 Torrance Blvd.
Torrance, CA 90503

BID NO. B2021-17

Bid for Roof Replacement at Fire Station No. 4

ADDENDUM # 1- Issued 06/01/2021

THE FOLLOWING CHANGES ARE HEREBY INCORPORATED INTO AND MADE A MANDATORY PART OF
SUBJECT BID:

CLARIFY: The Bid Due Date remains on Wednesday, June 16, 2021 by 3:00 PM in the Office of the City
Clerk, 3031 Torrance Blvd., Torrance, CA 90503.

CLARIFY: Due to an update on the DIR website the City was unable to provide full details regarding prevailing
wage rates. Please go to the DIR website below and follow the directions on the following pages.

https://www.dir.ca.gov/

Please return this addendum with your bid proposal.
Failure to acknowledge addenda and submit it with
your proposal may render the proposal non-responsive
and cause it to be rejected. | hereby acknowledge
receipt of this addendum.

Name of Company

Address

City State Zip Code
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Permits and Registrations »

o California is issuing regular updates on COVID-19, including Coronavirus resources for California &
employers and workers compiled by the Labor & Workforce Development Agency. &a Employment Status Portal

Some DIR offices are closed due to local shelter in place orders. Visit the DWC and DLSE webpages for
up to date details on closures and alternative options for service. “© Public Works

Wo rkerS Employers + Paid Sick Leave Eligibility Tool

File a claim for unpaid wages Labor Law and Payroll Tax Online Seminars a’ Worker Safety: Wildfire Smoke,
Cleanup and Rebuilding

Report unsafe work conditions Keep your workplace safe

Request benefits for awork injury Workers' compensation requirements * Index of DIR COVID-19 Information
Entertainment work permits Help for small businesses

Apply to be an apprentice Workplace postings CALIFORNIA  Your Actions Save Lives

Information for young workers Licensing, registrations, certifications & permits AL EES".IADT-EIE
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Public Works
Public works in general means: Resources

e Construction, alteration, demolition, installation, or repair work done under contract and paid in whole or in part out

e Public Works Pre-Qualification of Contractors
of public funds. ; , ;
e Apprenticeship Requirements
e |t caninclude preconstruction and post-construction activities related to a public works project. . .
o Certified Payroll Reporting
e For a full definition of public works refer to Labor Code section 1720. .
e Enforcement of Public Works Law

Anyone working on a public works project must be paid prevailing wages as determined by DIR. Projects of $30,000 or more e File a Public Works Complaint

m.ustl meet DIR's alpprenticeship requirements. Failure to comply with public works requirements can result in civil penalties, I T—
criminal prosecution, or both.

e Prevailing Wage Requirements
Contractors, Awarding Bodies,
and others who work on public public agencies or project e More Resources

works projects owners

€L Search
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Prevailing Wage Requirements

All workers employed on public works projects must be paid the prevailing wage determined by the Director of the

Department of Industrial Relations, according to the type of work and location of the project. The prevailing wage
rates are usually based on rates specified in collective bargaining agreements.

Resources

e Prevailing wage rates

e Apprentice prevailing wage raMs

e Labor Research and Statistics Office (within OPRL)

For more information and to find exact legal definitions and language please see the Public Works Chapter of the California Labor Code.

September 2019
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Links

Summary of Skilled and Trained Workforce
("STW") Statutes

Frequently Asked Questions on Skilled and
Trained Workforce ("STW") Requirements

Awarding Bodies

Contractors

Apprenticeship Requirements
Certified Payroll Reporting
Enforcement of Public Works Law
Labor Compliance Programs

Prevailing Wage Requirements
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Director's General Prevailing Wage Determinations

Quick Links

o Our staff is working remotely and is available to take public inquiries - please see the Contact Us page for Alternative workweek

information on how to reach us. Consumer Price Index
For Prevailing Wage questions, please send your inquiries to Statistics@dir.ca.gov and provide the

_— . . . Prevailing wage determinations
following information with your inquiry.

Labor compliance
e Yourname

Public Works
e Company or agency name

e Ermail addrezs Injury & lllness Statistics

o Asummary of your question(s)

e Bid Advertisement Date - IR
ernal Resources

o Craft(s)/Classification(s)
s County Location of the Project California Labor and Workforce

Development Agency
For Alternative Workweek Database (regarding filing) questions, please send your inquiries to

Statistics@dir.ca.gov.
For information on the alternative workweek other than filing requirements, see Exceptions to the General Employment Development Department

Federal Bureau of Labor Statistics

Overtime Law.

For California Consumer Price Index (CPI) questions, please send your inguiries via email to
Statistics@dir.ca.gow.

For questions regarding Occupational Injuries and Illnesses, please send your inquiries to
BLSSurvey@dir.ca.gov.

Office of the Director - Research

Contact Us

s 2021-1 General prevailing wage determinations menu (journeyman OD - Research Home

e 2021-1 General prevailing wage apprentice determinations menu
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Index 2021-1 general prevailing wage journeyman
determinations

General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part 7,

chapter 1, article 2, sections 1770, 1773, and 1773.1

The effective date of each determination is ten {10) days after the issue date. (8 CCR § 16000). The general
determinations are issued twice a year (February 22nd and August 22nd) and go into effect ten days thereafter
(March 3rd in a leap year and March 4th in a non-leap year for determinations issued on February 22nd, and

September 1st for determinations issued on August 22nd).

To locate a particular journeyman craft or classification's prevailing wage determination, holiday, advisory scope
of work, or travel and subsistence provision, please follow the six steps in the table below:

Step one Statewide First examine if your craft’s determination is among the

basic trades that apply to most counties in California.

Step two (A) Morthern California If you have not found your craft in step one, check this

area to see if your craft’s determination is one of
Northern California's basic trades.

Step two (B) Southern California If yvou have not found your craft in step one, check this

area to see if your craft's determination is one of
Southern California's basic trades.

Step three San Diego After following steps one and two (B), examine this area

if your projectisin San Diego County.

Step fo ounty Determinations If yvou have not found your craft in steps 1, 2, or 3, choose

(subtrades) the county where work is being performed to examine
the subtrades.

Step fivg County Determinations Examine the county (if shown) where work is being
(Shift) performed to see if your classification has a shift
differential pay determination.

(subtrades)
Shift differential pay
Step six Important notices Check the important notices to see if any corrections,

interims, or modifications have been issued that may
apply to your determination.

Self Insurance ~ Apprenticeship -

Director's Office - Boards ~ Search

Office of the Director - Research

Quick Links

Alternative workweek
Consumer Price Index
Prevailing wage determinations
Labor compliance

Public Works

Injury & Illness Statistics

External Resources

California Labor and Workforce
Development Agency

Federal Bureau of Labor Statistics

Employment Development Department

Office of the Director - Research

Contact Us

OD - Research Home
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Index 2021-1 General prevailing wage detel

General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

Predetermined

increase

Alameda

Amador
Butte
Calaveras
Colusa
Contra Costa
Del Norte
El Dorado
Fresno
Glenn
Humboldt
Imperial
Inyo

Kern
Kings
Lake
Lassen
Madera
Marin
Mariposa

Mendocino

Increase
Increase
Increase

Increase

Increase

Increase
Increase
Increase
Increase
Increase
Increase
Increase
Increase

Increase

Increase

Increase
Increase

Increase



